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PREAMBLE 


THIS AGREEMENT entered into by the City of Camden,, 
hereinafter referred to as the "City" and Camden Council 
#10, New Jersey Civil Service Association, hereinafter 
referred to as "Council 10", has as its purpose the promotion 
of harmonious relations between the City and Council 10? 
the establishment of an equitable and peaceful procedure 
for the resolution of difference; and the establishment of 
rates of pay, hours of work and other conditions of employment. 



ARTICLE I 


RECOGNITION 

THE CITY, in accordance with the Certification of 
Recognition granted by the Public Employment Relations 
Commission, recognizes Council 10 as the exclusive repre¬ 
sentative for collective negotiation concerning salaries, 
wages, hours and other terms and conditions of employment 
for all City employees in the Supervisory Unit job titles 
set forth in Appendix I attached hereto. It is agreed that 
in the event the City creates new job titles for Supervisors 
in Blue Collar positions of Public Works such titles shall 
be covered by this Agreement. Disputes as to the inclusion 
of new titles in the bargaining unit shall be resolved by 
arbitration in the manner set forth herein. r his recognition, 
however, shall not be interpreted as having the effect of in 
any way abrogating the righcs of employees as established 
under N.J.S.A. 3 4:13 A -1 et sea. 
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ARTICLE II 
CHECK OFF 

A. The City agrees to deduct Council 10 monthly dues 
from the pay of those employees who individually request in. 
writing that such deductions be made. The amounts to be deducted 
shall be certified to the City by the Treasurer of Council 10 
and the appropriate deductions of all employees shall be 
remitted monthly to the Treasurer of Council 10 together with 

a list of the names of all employees for whom the deductions 
are made. Remittance shall be made by the 10th day of the 
month immediately succeeding the month in which the deductions 
are made. 

B. Any written designation to terminate the deduction 
of Council 10 dues must be received in writing by the City 
and Council 10 and filing of notice of withdrawal shall be 
effective to halt deductions as of January 1, or July 1, 
next succeeding the date on which the notice or withdrawal 

is filed. 

C. The City agrees tc deduct an amount equal to 
Council 10's initial membership fee from an err * ryoe*s 
'.rages, upon proper notice by irunril 10 to the drey, and 
remit .it, forthwith, to Council 10. 



ARTICLE III 
SENIORITY 

A. Wherever practicable seniority in title shall 
prevail in connection with vacation schedules, shift assign¬ 
ments, sectional assignments, or holidays. 

B. In cases of equal seniority, preference will be 
given to qualified veterans before non-veterans. 

C. Seniority for all purposes is defined as the 
accumulated length of continuous service with the City 
computed from the last date of hire. An employee’s length 

of service shall not be reduced by time lost due to authorized 
leave of absence or absence for bona fide illness or injury 
certified by a physician not in excess of one vi) year. 

D. The City shall naintain an accurate, up to date 
seniority roster showing each employee’s date or nrre, class¬ 
ification and pay rate and shall be made available to Council 10 
unon reasonable request. The employment recores or the Ciuy 

of Camden shall be deemed cor.piiar.ee witn this sscrion. 
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ARTICLE IV 
WORK SCHEDULES 

A. The regularly scheduled work week 'shall, consist 
of five (5) consecutive days, Monday through Friday, 
inclusive, except for employees in continuous operations 
as set forth hereafter. 

B. The regular starting time of work shifts will 
not be changed without reasonable notice to the afrected 
employees and without first having discussed such changes 
and the needs for same with representatives of Council 10. 

This section shall not apply to call-ins or overtime, but 
shall not be utilized to deprive any employee of cash payment 

for overtime. * 

C. Where the nature of the work involved requires 
continuous operations on a twenty- four (24) hours per aav, 
seven (7) days per week basis, employees so assigned will have 
their schedules arranged in a manner which will assure, wherever 
practical, on a rotation basis, that all employees in a given 
title will have an equal share of Saturdays anc Sundays o:r, 
distributed evenly throughour the year. 




classifications will be given preference of shifts in 
accordance with their seniority, provided such employee is 
qualified to perforin the job. Such preference will be 
exercised only when vacancies occur or when for other 
reasons changes.in the number of employees per shift are 
being made. In no instance where preferences are to be 
exercised will a senior employee be required to wait longer 
than one year after such contingency occurs. 

E. Work schedules of employees on continuous oper¬ 
ations shall be arranged so as to provide at least four 

(4) days off within a given pay period of fourteen (14) days 
(ten vorking days). This will not be violated if an employee’s 
supervisor requires such person to work on his day off if 
an emergency arises. 

F. Full-time employment shall be the scheduling of 
two hundred and sixty (260) working days per year except for 
employees on rotating shift for whom the work year shall con¬ 
sist of the daily and weekly schedules currently in effect. 

G. Whenever an employee is delayed in reporting for 
a scheduled work assignment he shall endeavor to contact an 
supervisor in advance, if possible. An employee who has a 
reasonable excuse and is less than fifteen (15) minutes 
late shall not be denied the cooortunity to work .the balance 
of his scheduled shift. 



ARTICLE V 


OVERTIME 

A. Overtime refers to any time worked beyond the 
regular hours of duty, as presently scheduled, and is 
grated only when the employee is ordered to work by a 
supervisor. Overtime worked will be paid at the rate 

of time and one-half for holidays and Sundays or the 
seventh day when these days are not part of the employees 
regular work week. Said overtime must be granted in writing 
by the Supervisor directing the same prior to the employee 
commencing work or in case of an emergency, as soon there¬ 
after as possible. 

B. Overtime work will be distributed as equally as 
possible, among employees wirh the same classification. A 
list of employees will be maintained showing overtime offered 
by the City to the employees in a given title. If overt ims 
is worked the employee at the top of the list working the 
overtime will go to the bottom. Anyone offered overtime who 
is excused from such work shall have his name placed at the 
bottom of the list. Nothing in this .Article shall imcair 

the right of the City to require an omoiovee no work overtime 
and an employee shall not, wiabout reasonable ^usnificar von, 
be permitted to refuse to work overtime when r acres ted. 



c. 


Overtime shall be paid currently or at least no 
later than the second pay period after the overtime is 
performed. 

D. No employee shall have his work schedule or 
regular day off schedule changed for the purpose of avoiding 
Dayment of overtime at any time. No work shifts will be 
changed without first having discussed such changes and the 
needs for same with Council 10. 

E. The employer shall not reduce the work crew for 
the purposes of avoiding payment or overtime. This section 
shall not infringe upon the City’s right to eliminate posi¬ 
tions for economy reasons, subject to the rules of Civil 


Service. 



ARTICLE VI 


CALL IN TIME 

A. No employee shall be requested to return to work, 
after or before his regularly scheduled shift, for less than 
four (4) hours. In the event the employee shall be called 
into work one (1) hour or more he shall be paid for four (4) 
hours. If the employee shall work more than four (4) hours, 
he shall be paid for a full cay work. If the four (4) hour 
period overlaps with the regularly scheduled shift the employee 
shall receive additional pay only for that part of the four 

(4) hour period occurring prior to the start of the regular 
shift. It is understood than the City has the option of 
directing such employee to perform duties other tnan those 
for which he was called for one rull four (4) nour period. 

B. This Article shall be construed with ARTICLE V 
on overtime for days and hours as set rorth in .aRTiCLE V 
concerning hours, holidays ana Sundays. 



ARTICLE VII 
RATES 0? PAY 

A. Rates of compensation provided for in these regu¬ 
lations are fixed on the basis of full-time service in full¬ 
time positions. If any position is, by action of the City 
established on a basis of less than full-time service, or if, 
with approval of the City, the incumbent of any full-time 
position is accepted for employment on a part-time basis 
only, the rate of compensation provided for the position, 
(unless otherwise stated) shall be proportionately reduced 

in computing the rates of compensation payable for part- 
time service. 

B. Nothing contained herein shall prevent the City 
from giving any employee covered by this Agreement a raise, 
providing advance notice of such intention is given to Council 
10 a reasonable length of time prior to such action being 
taken. 

C. The salary ranges authorized under this Agreement 
shall be interpreted as exclusive of any bonus payments or 
longevity pay as set forth herein. 

D. Durinc tihs c* 2 m cz 'his Arri - 22 rz 2 n ii tin 2 n ?.v scz1 0 s 
'.-.•ill not be reduced unless by .-.usual consent of both parties. 

E. Any em.oloyee who performs work in a higher said 
classification than his own shall be temporarily nssicr.ed 



and certified for such payment for such work: 

Any employee working in excess of thirty (30) continuous 
days in higher title in any calendar year, or in excess of 
sixty (60) days, over term of contract, shall be paid for 
such time actually worked at a higher title beginning with 

effective date of this Agreement. 

F. An employee shall be paid the rate ot pay tor his 
own classification when performing work of a lower paid 
classification . 



ARTICLE VIII 
SALARIES AND INCREMENTS 

A. Annual salaries and ra.tes of pay established 
for each title covered by this Agreement pursuant to 
Salary Ordinance of the City of Camden in effect on the 
date of this Agreement shall be increased in the amount 
of Seven Hundred ($700.00) Dollars per year for the year 
1977. 

Annual salaries and rates of pay for all titles 
covered by this Agreement shall be increased by an addi¬ 
tional Seven Hundred ($700.00) Dollars per year for the 


year 1978. 



ARTICLE IX 


LONGEVITY PAY 

A. LONGEVITY PAY will be granted annually on 
or about December 1st in a separate check to all 
employees covered by this Agreement who have completed 
at least five (5) full years of continuous full-time 
service on that date, or have completed the proper 
number of additional years for additional payment, 

as.per the following schedule: 

From 5 to 9 years of service = 2% or annual base pay 

From 10 to 14 years of service = 3% of annual base pay 

From 15 to 19 years of service = 4% of annual base pay 

For 20 years of service = 5% of.annual base pay 

For 21 and more years of service = S% or annual base pay 

B. TO RECEIVE LONGEVITY PAY, an employee must 
be ir\ a paying status as cf July 1st or any year here¬ 
under when longevity is to be paid. The dare or 
payment shall be on or before December Into. or any 
employee leaves the service of the City after July 1st, 
but orior to December 15t.o, m coco, standing, suer, 
employee will receive longevity pay based cr. weir 
lencrth of service as of December 1st, or wc current 



year, prorated. If the employee leaves prior to July 1st, 
no longevity shall be paid. The aforesaid percentages are 
payable each year of this Agreement. 

C. Any employee who is terminated by the City 
through layoff or any other means and is thereafter hired 
by the City under any Federal or State grant program such as 
CETA, subsequently, is rehired by the City and returned 
to the regular City payroll, shall be considered a continuous 
employee and shall be credited for such time spent working 
for the employer under the externally funded program, without 
loss of longevity, seniority, vacation, sick time, or any 
other benefits. 



ARTICLE X 


HOLIDAYS 

A. The following are recognized paid holidays: 

New Year's Day, Martin Luther King Day (for 1978 only), 

Washington's Birthday, Lincoln's 3irthday, Good Friday, 

Memorial Day, Fourth of July, Labor Day, Columbus Day, 

Veteran's Day, Thanksgiving Day, Christmas Day, General 

Election Day, the Friday before Labor Day and the Friday 

after Thanksgiving, 1977 and 1978. 

* 

B. Holidays which fall on a Saturday shall be 
celebrated on the preceding Friday. Holidays that fall 
on Sunday shall be celebrated on the following Monday. 

Holidays which fall within an employee's vacation period shall 
be celebrated at the employee's option, either immediately 
before or immediately following his vacation period. 

C. It is understood that there shall only be one 
day of celebration in the event a holiday is celebrated on 

a day other than the actual cay of said holiday, and no addi¬ 
tional day shall be received because of the adjustment on 
the day of. celebration. This shall not apply no Lincoln's 
or Washington' s Birthdays whish shall be col-ah raced as two 
distinct holidays and not only President's day. 




D- When the City, Governor of the State of New Jersey 
or the President of the United States, declares a holiday 
for all City employees, in addition to those set rorth above, 
those who were required to work on such additional holidays 
shall be covered by the compensatory time provision as set 
forth in Article V. 

E. In order to be eligible for holiday pay, the 
employee must work the workday immediately preceding and 
immediately following the holiday, unless the absence is 
excused by the Department Head. 



ARTICLE XI 


VACATION 


A. Full-time employees (including regular per diem 
employees), in the City service shall be entitled to vacations 
with pay: 

(1) Up to 1 year of service = 12 working days accrued 

vacation; none taken 

After 1 year and up to 

10 years of service = 15 working days 

vacation 


After 10 years and up 

to 20 years of service = 18 working days 

vacation’ 


After 20 years and up 

to 23 years of service = 23 working days 

vacation 


After 23 years of s 
days' vacation per 
working days vacati 

(2) Where in any calend 
that the vacation or any part 
of work, such vacation period 
shall accumulate and shall be 
succeeding calendar year. 7h 
be carried to the next succee 
the provisions of the last se 


ervice, additional -working 
year not to exceed 30 
or. total. 

ar year the Director certified 
thereof is not granted by pressure 
s or parts thereof not granted 
granted during the next 
e current year's vacation nay 


vioraftna 


. ion 


existing at the time of ar. employees rerv.mar. tor., tor any reason, 
shall be paid at his current rate (termination). 



(3) Upon separation from employment, an. employee shall 
be entitled to vacation allowance for the current year prorated 
on the number of months worked in the calendar year in which, 
the separation becomes effective and any vacation leave which 
he may have carried over from the preceding calendar year. 

(4) If an employee dies having vacation credits, a sura 
of money equal to the compensation figured on his salary rate 
at the time of death shall be calculated and paid to his 
estate. 

(5) When the vacation allowance for an employee changes, 
based on his years of service, during any calendar year the 
annual allowance shall be computed on the basis of the number 
of full months at each rate. The new allowance shall be 
effective for the entire year. 



* 
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immediate family critically ill and requiring the 
presence of such employee. 

(2) If an employee is absent for three (3) 
consecutive working days, for any of the reasons 

set forth in the above rule, the appointing authority 
shall require acceptable evidence on the form 
prescribed. The nature of the illness and length 
of time the employee will be absent should be stated 
on the doctor's certificate. 

(3) The immediate supervisor may in his dis¬ 
cretion at any time require the employee seeking sick 
leave, or on return from sick leave, to submit 
acceptable medical evidence or undergo a phvsical 
examination. If the sick leave is not aoprovsd, 

the time involved during which the employee was 
absent shall be charged to the employee's vacation 
time, with his approval; otherwise the emplevee shall 
suffer loss of pay for such time. 

(4) An employee who does not expect to report 
for work because of personal illness or for anv other 
reasons included in the definition of sick leave herein¬ 
above set forth, shall notify his immediate superior, 
by telephone or personal message within one half 


( 1 / 2 ) 



hour of the regularly scheduled starting tame. 

(5) Sick leave claimed by reason ox quarantine 
or exposure to contagious disease shall be approved 
only upon presentation of a certificate from rhe local 
department•of health. 

B. Full time temporary employees (vnich. shall 
include regular per diem employees) in the-. City service 
shall be entitled to the same sick leave as permanent 
employees, except: 

(1) Casual employees on a daily or hourly 
basis are not eligible. 



ARTICLE XIII 


LEAVES OF ABSENCE 


A. Leaves of absence for employees shall be granted 
as provided in Civil Service Statutes and rules and regula¬ 
tions except as otherwise expanded herein. 

B. Military Leave of Absence: An employee who is 
a member of the National Guard or Reserve of the Military 
or Naval Forces of the United States and is required to 
undergo annual field training, shall be granted a leave of 
absence with pay for the period of such tour of duty. This 
leave shall be in addition to the annual vacation leave, 
provided the employee presents the official notice from his 
Commanding Officer prior to the effective date of such leave. 

C. Employees shall be granted a leave of absence 
without pay for the purposes of entering upon active duty 
with the Armed Forces of the United States, or with any 
organization authorized to serve therewith or with the Armed 
Forces of the State in time of war or emergency or pursuant 
to or in connection with the operation with any system of 
selective service. 


cr 


D.(1) An employee who is temporarily incapacitated, 
it o^vsical lv or ra e n t a 11 v f to oerform hzs duties rav he 
ed a leave of absence without pay in accorcance vxth 



Civil Service Regulations upon the presentation of such 
reasonable proof of the incapacity as the employer may 
require. An employee shall be permitted to return from 
such leave of absence only upon a presentation of a certifi 
cate of fitness for work from the treating physician and 
after examination by a physician designated by the employer 
In no event shall such leave be granted until the employee 
has exhausted all accrued sick leave. 

(2) An employee may be granted an unpaid leave of 
absence in accordance with Civii Service Regulations either 
to engage in an approved course or stucy such as will uemon 
strably increase his usefulness to the employer upon return 
service or for any other reasons as shall be considered goo 
by the employer. All request for such leave snail be submi 
in writing, accompanied by a statement of reasons, to the a 
priate Department Director. In no event shall such unpaid 
leave be granted until the employee has exhausoeo all accru 
vacation time. 

E. Special Leave: An employee in local service sha 
be given time off without less c: pay wnan: 

(1) Performing jury duty; 

a. An err.o levee performing 3ury uacy i:\ :r,r -arc. 
courts shall suffer no loss of pay arc s:\a_ : re 1 m iro-o 1 
retain any stipend received for his services. 



b. An employee performing jury duty in the Federal 
cours shall suffer no loss of pay and shall be permitted to 
retain any stipend for his services up to a maximum amount 
of Five ($5.00) Dollars per day. All monies paid to the 
employee for Federal jury duty in excess of Five ($5.00) 
Dollars per day shall be remitted to the City. 

(2) Subpoened to appear as a witness before a Court, 
legislative committee or judicial or quasi-judicial body 
if the appearance is an individual and not as an employee 
or officer of his agency. 

F. An employee in. local service shall be given time 
off without loss of pay when performing emergency civilian 
duty in relation to national defense or other emergency when 
so ordered by the Governor or the President of the United 
States. 


G. Employees returning from authorized leaves of 
absence as set forth herein will be restored to their original 
classification at the then appropriate rate of pay, with no 
loss of seniority, or other employee rights, privileges or 
benefits. 


H. Employees who are d 
of Council 10 shall be grantee 
the purpose of travelling tc a 
convention or meeting of the 


uly authorized representatives 
leaves of absence with pay for 
r.d from, and attending any State 
ev Jersey Civil Service Associat 



Such leave shall not exceed an aggregate time period of 
five (5) days in any calendar year for the Blue Collar members 
of Council 10 covered by this Agreement and five (5) day in 
any calendar year for the White Collar members of Council 10 
covered by this Agreement. 

I. Maternity Leave 

(1) An employee who becomes pregnant during the course 
of her employment with the City shall be permitted to take a 
leave of absence without pay in connection with her maternity 
for a maximum period of three (3) months. Additional leave 
time may be requested pursuant to Section D.(2) of this 
Article. 

(2) A pregnant employee shall be permitted to continue 
work provided that, beginning with the sixth month of the 
pregnancy, she shall provide rhe City with written certifica¬ 
tion from her physician to the effect that she is physically 
capable of continuing to perform her duties. 

J. All full-time employees shall be granted a leave 


of absence, not exceeding three (3) days, for a death of a 
member of their household or immediate family. Immediate 
family is defined to include parents, spouse, child, grand- 







ARTICLE XIV 
FRINGE BENEFITS 


A.(1) Any employee who suffers a temporary disability 
which is certified by the City Law Department as having arisen 
out of or in the course of employment shall be granted, for 
the period of such disability, a temporary leave of absence 
with pay, such leave not to extend beyond one (1) year from 
the date of the injury or illness. 

(2) The City Law Department shall have a period of 

ten (10) working days after the filing of an employee accident 
report to make a determination as to whether the employee 
disability arose out of his employment. If no determination 
is rendered within ten (10) working days as stated above, 
the absence of any determination shall be considered an 
aoproval on the part of the City of Camden that said disability 
arose out of the employee's employment. Any such preliminary 
determination is subject to reversal by a contrary decision 
by the Division of Workers Compensation. This provision in 
no way limits the employee's legal right to cnallenge such 
determination by any legal means available. 

(3) Salary or wages paid or payable pursuant to this 


section snai 




iuced by the amount of any worker's 


ation award Granted the emolcyee .or the disability. Para 


!S of 


ibscnce Granted pursuant to this section 



be charged against previously accrued sick leave or vacation 
tine. 

B.(1) Severance Pay: There shall be paid as a part 
of the salary for persons in the classified service who 
have been employed by the City of Camden and who terminated their 
employment voluntarily because of a retirement program, of 
the City of Camden or the State of New Jersey or who has passed 
away while in City employment or have their jobs abolished 
for purposes of economy and their employment terminated, in 
addition to their normal salary or wage, an additional sum 
which will be based on the number of years of service and at 
the said regular rate then existing for the title and increment 
level of such persons according to the following schedules: 

5 years but less than Id years = 1 full week’s pay 

15 years but less than 20 years = 2 full weeks’ pay 

20 or more years = 3 full weeks’ pay 

(2) Upon retirement from service tc the City of Camden, 
in addition to the schedule as set forth in Section B.(1) of 
this Article, the employee shall receive fifty percent (50%) 
of his cumulated sick time, as additional severance pay; 

said payment not to exceed $12,000.00 

(3) An employee who dies with ten (1C) or more years 
of service to the City shall be entitled to payment tc his 
estate of fifty percent (501 of his accumolot-. i sick rime 
not to exceed $12,000.00 
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ARTICLE XV 
INS UP-AX CS 

A. There shall be no change in the Group Hospital 
Medical Plan presently maintained and paid by the Employer 
on behalf of the employees except in the case of a new plan 
that is equivalent or better. Such change, if any, shall 
be discussed with Council 10 before implementation. 

B. When an employee or spouse reaches age 65 and 

has his Hospital Plan supplemented by Medicare, the employer 
will reimburse the employee for the cost of the Medicare Plan. 

C. The employer agrees to provide health insurance 
as a supplement to Medicare for City employees with 20 or 
more years of service, provided such coverage is permissable 
under legislation in effect during this Agreement. 

D. The City agrees to carry its present Blue Cross, 
Blue Shield and Major Medical coverage at no cost to the 
employees. 

E. There shall be r.o change in the Dental Plan for 
City employees currently maintained and paivu ^o^ b\ t 
employer except in the case of the selection of a new plan 
that provides equivalent or superior benefits. Such change. 


any, shall be discussed 


louncil 10 before ir.plementatic 




ARTICLE XVI 


.EMPLOYEE EXPENSES 


A. Employees required to use their personal vehicle 
in the pursuit of proper and necessary City business, on a 
daily basis, shall be reimbursed $45.00 per month and 
fifteen (15) gallons of City gasoline per week, for such 
travel. Such payment shall be made subject to written 
certification by the Department Head. 

B. Where employees are required to use personal 
vehicles for City business, such employees w T ill declare 
such use on their application for liability insurance and 
the difference between their non—business use premium and 
their business use premium snail be reimbursed to them by 

the City upon presentation o: an invoice iron meir insurance 
carrier evidencing such difference. In lieu or the foregoing, 
the City shall have the option of providing such employees 
with sufficient liability coverage. 

C. Any City employee who is authorized in writing 
by his Director to use his personal vehicle rcr any special 
trip in pursuit of City business shall be roxr.oursec at a 
rate of $.15 per mile. 


D. 


ihen . anv class o: 




O ~ 


speci 




v 


alized equipment 


SUCH 



equipment, these shall be provided and maintained by the 
employer at no expense to the employees. 

E. Outside employees and those wearing work clothes, 
not otherwise covered under Section D, above, shall receive 
$100.00 annual allowance for the purchase and maintenance of 
clothing used in the course of their duties. In lieu of 
such allowance, the City will have the option of supplying 
such employees with uniforms. 



ARTICLE XVII 


DISCIPLINARY ACTIONS 

A. The City shall give written notification to 
Council 10 when an employee is being suspended, fined, 
demoted or removed from employment. The notification shall 
be submitted to Council 10 at the same time written notice is 
given to the affected employee and shall indicate the extent 
and reason for the disciplinary action. 




ARTICLE XVIII 


GRIEVANCE PROCEDURE 


A. A grievance shall be any difference of opinion, 
controversy, or dispute arising between the parties hereto, 
involving interpretation or application of any provision 

of the Agreement. 

B. A grievance shall be processed as follows: 

SteD 1 - The grievance, in writing, shall be presented 
to the immediate supervisor of the employee(s) involved no 
later than five (5) working days of the occurrence causing 
the grievance. The response shall be made, in writing, 
within three (3) days to the representative of Council 10 by 

said immediate supervisor. 

Step 2 - If the grievance is not settler by Step 1, 
it shall be reduced to writing by Council 10 and submitted 
to the supervisor next in the hierarchy of the aggrieved 
employee'(s) unit. The answer to such grievance shall be m 
writing with copies to the employee. Council 10 and the 
Department Head or Director, and shall be made within five (5) 
days of its submission. 

Step 3 - If the grievance is not seta---.- *-_• " re¬ 

ceding steps then Council 10 shall have the right to reruest 

. .. - . _ _ • r>- a~: the. arievanc 

the Department tieac, ^a.-o- * — - 

-it'ten resoor.se shall be server upon ~n=.- '-“•v--- . 


i. - ■ 





10 or its Grievance Committee within seven (7) working days 
after the submission of the grievance. 

Step 4 - If the aggrieved is a permanent employee, 
he shall now have the right to pursue all legal remedies 
afforded by the provisions of the Civil Service Act, should 
the grievance not be settled by Step 3. 

Step 5 - In lieu of submitting the grievance to the 
Civil Service Commission, the aggrieved and Council 10 may 
resort to the remedies in this Step. Council 10 or the City 
shall have the right to submit the unresolved grievance to 
binding arbitration. However, the action must be initiated 
within thirty (30) days of the time the answer was received 
or considered due in Step 3. Either party may make written 
application to the New Jersey State Board of Mediation request¬ 
ing that an Arbitrator be appointed to hear the grievance and 
make a final determination. The decision snail be binding 
on the parties to the dispute. 

C. The cost of fees ar.d expense for having a grievance 
arbitrated shall be shared equally by Council 1C and the City. 
It is agreed that any Arbitrator appointed pursuant to this 
Agreement may not in any way alter the provisions of this 
Agreement. Furthermore, the right to request imcranon shall 
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of any renewed Agreement shall be subject to the arbitration 
procedures of this Article. 

E. In the event an Arbitrator shall award retroactive 
pay to the aggrieved employee(s), it is agreed that the wages 
the employee(s) may have earned elsewhere during the period 
covered by the award shall be deducted from same. 

F. Nothing herein shall prevent any employee from 
processing his own grievance, provided the Grievance Committee 
of Council 10 or its equivalent, may be present at any hearing 
on the individual’s grievance. 

G. Council 10 will notify the City in writing of the 
names of its employees who are designated to represent employees 
under the Grievance Procedure. Employees so designated by 
Council 10 will be permitted to confer with other representa¬ 
tives, employees, and with City representatives regarding matters 
of employee representation, during working hours without loss 

of pay for periods not in excess of one (1) hour per day. 

H. Agents of Council 10, who are not employees of the 
employer, will be permitted to visit with employees during 
working hours at their work stations for the purpose of dis¬ 
cussing Council 10 representation matters, so long as such 
right is reasonably exercised and there is no undue interference 


with work progress. 

Council 10 must notifv 
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on? 


(1) agent is to 




No more 


tor 




each facility. Agents who are not employees covered by this 
Agreement, will not be permitted to visit the facility during 
working hours to discuss Council matters with employees at their 
work stations, unless they first receive permission from the 
City or its agent. However, agents of Council 10 not exceeding 
three (3) shall be allowed to meet with employees who are 
Council members during their lunch time or other free periods 
to carry out Council business. The privileges granted under 
this Article shall be revoked if the activities of said Council 

10 agents impede the City's operations. 

any agent of Council 10 is scheduled by eitner 

of the parties hereto to participate during working hours in 
negotiations, grievance proceedings, conferences or meetings 
he shall suffer no loss* in pay or be charged for sick leave. 

In the aoplication of the foregoing Council 10 will be limited 
to the use of two (2) employees for grievances, conferences 
or meetings and five (5) persons for negotiations. 
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ARTICLE XIX 
EQUAL TREATMENT 

A. The City agrees that there shall be no discrim¬ 
ination or favoritism for reasons of sex, age, nationality, 
race, religion, marital status, political affiliation, union 
membership or union activities. 



A. 1;. 
rules of worr 
lishment of s 
employee bull 
their effect! 
and enforced, 
are to be est 


WORK PULES 

• employer ...ay establish reasonable and necessary 
and conduct tor employees. Notice of the estab- 
.'•h rules will bo given Council 10 and posted on 
•i in boards no later than ten (10) days prior to 
date# £;tir h rules shall be equitably applied 

The local ions of the employee bulletin boards 
.l.lished by agreement of the parties 


hereto. 



ARTICLE XXI 


SAFETY AXD HEALTH 

A. The City shall at all times maintain safe and 
healthful working conditions, and will provide employees 
with any wearing apparel, tools or devices reasonably 
necessary in order to insure their safety and health. 

B. The City and Council 10 shall each designate a 
safety committee member. It shall be their joint responsi¬ 
bility to investigate and correct unsafe and unhealthful 
conditions. They shall meet periodically as necessary to 
review conditions in general and to make recommendations to 

■either or both parties when appropriate. The safety committee 
member representing Council 10 shall be permitted a reasonable 
opportunity to visit work locations t'nrougnout tie City’s 
facilities, where employees covered by this Agreement perrom 
their duties, for the purpose of investigating sarety and 
health conditions, during working hours with no loss in pay, 
for periods not to exceed one (1) hour per day, when and ix 
required. 

C. The City shall snarly all employees -mi. rh pryor 

identification to present to the general 1:: *. 2e n 

performance of their duties. 



ARTICLE XXII 


GENERAL PROVISIONS 


Bulletin boards will be made available by the City, 
in places mutually agreeable to the City and Council 10, at 
each of the permanent work locations in each Department for 
the use of Council 10 to post Council 10 announcements and 
other information of a non-controversial nature. 

B. Should any portion of this Agreement be held 
unlawful and unenforceable by any Court of competent juris¬ 
diction, such decision of the Court shall apply only to the 
specific portion of the Agreement affected by such decision. 

C. It is agreed that representatives of City and 
Council 10 will meet from time to time upon request of either 
party to discuss matters of general interest or concern, 
matters which are not necessarily a grievance as such. Sucn 
meetings shall be initiated by written request of either party, 
which shall reflect the precise agenda of the meeting. 

D. The jurisdiction and autnority oi the City over 
matters not covered by this Agreement are expressly reserved 

and impliedly reserved by the City. 

E. Any provisions c_ -=> .^rseu^.c -- 

violation on any future local, scats or national legislation 
shall be subject to renegotiation by the parties to the end of 
insuring that such provisions are not in cor.traciction co 



any such aforementioned legislation. Only those provisions 
in dispute shall be affected, all other terms and conditions 
of this Agreement remaining unaffected. 



ARTICLE XXIII 


TERMINATION 

A. This Agreement shall take effect as of the date 
of execution and shall remain in null force ano effect 
nTvhi1 nprpmber 31 . 1 978, The salary provisions of this 
Agreement shall be retroactive to January 1 § 1977 * 11 

sahll be automatically renewed from year to year thereafter 


unless either party shall nority the other in writing one 
hundred and twenty (120) days prior to the anniversary 
date/ that it desires to modrxy this Agreements In the evenu 
that such notice is given, negotiations shall begin not 
later than ninety (90) days prior to the anniversary da<-e, 
this Agreement shall remain m null force and effect 
during this period of negonacions and until notice of 
termination of this Agreement is provided to the other party 
in the manner set forth in tne rollowing paragraph. 

B. In the event that either party desires to terminate 
this Agreement written notice must be given to the other 
party not less than ten (10) cays prior to the desired ter¬ 
mination date which shall n:: be before the anniversary date 
set forth in the prececmg r ;;rrgr--pn. 



c. Any changes, modifications or amendments of any 
one part of this contract shall not cause a change, modifi¬ 
cation or amendment in any other part unless expressly so stated 
and this Agreement shall continue in full torce and eurect. 


This writing contains the e^- 
parties and shall not be enla 
in any way without the expres 
parties. 


ire Agreement between the 
rged, diminished or modified 
s written approval of both 



- % TITLES COVERED BY COUNCIL =10 AGREEMENT 

% 

SUPERVISORY UNIT ; 

Asphalt Plant Foreman 
General Parks’ Foreman 
Laborer Foreman 

Police & Fire Signal System Foreman 

Police & Fire Signal Supervisor 

Parks Superintendent 

Street Foreman 

Street Superintendent 

Sanitation Foreman 

Sewer Foreman 

Sewage Plant Superintendent 
Supervisor of Motors 
Water Foreman 
Water Superintendent 
Sanitation Superintendent 



Witness 



hands and seals this 



1977 




day of 


Attest: 


CITY QF-CAMDEM 

/ 



CAMDEN COUNCIL 10 
NJCSA 

SUPERVISORS' UNIT 







sf 


■j/. 




CHARLES DI 3ART0L0ME0 



MILDRED 



DI FANTE, PRESIDENT 



